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ZSL Seascape Programme – Project & Engagement Officer

	[bookmark: _Hlk122621579]Job level
	Level 3  
	Reports to
	Project Manager

	Directorate
	Conservation & Policy, UK
Nature Recovery
Programme

	Function
	

	Contract 
	Fixed term contract, 
Part time (0.6) 

	Location
	Hybrid – North Wales local office/field work sites in Menai Strait and Conwy Bay region/home



Responsibility for resources

	Direct line reports
	N/A
	Responsibility for other resources
	Equipment, Data, H&S,
confidentiality/ GDPR


	Financial resources
	Supports monitoring and
administration of project
expenditure. 
	
	



Our vision and mission 
The Zoological Society of London (ZSL) is an international conservation charity, driven by science, working to restore wildlife in the UK and around the world. Our vision is a world where wildlife thrives and every role, every person in every corner of ZSL has one thing in common – we are all conservationists, and passionate about restoring wildlife.

Purpose of the role 
The Menai- Connecting Coasts Project & Engagement Officer will play a key role in delivery, supporting
engagement with fishers, coastal communities and partner organisations to help shape seascape-scale
marine habitat restoration across North Wales. Working closely with the Project Manager at
Zoological Society of London (ZSL) and Engagement and Partnership Coordinator at Bangor University, the post holder will coordinate project activities, organise local actor engagement and facilitate the effective operation of a Fisheries Advisory Group to ensure local knowledge and perspectives are embedded within restoration planning.
Through this work, the post holder will contribute directly to the development of a Five-Year Seascape
Restoration Plan, helping to advance nature recovery, sustainable fisheries and collaborative
conservation outcomes. The role will make a direct contribution to ZSL 200 by supporting evidence-
led conservation, strengthening partnerships and empowering communities to participate in the
recovery of marine ecosystems.

Key responsibilities


The duties and responsibilities described are not a comprehensive list and additional tasks
may be assigned from time to time that are in line with the level of the role.

Project Coordination & Delivery
· Coordinate the delivery of the Menai- Connecting Coasts project, ensuring activities, outputs
· and milestones are delivered on time, within budget and in accordance with project
· objectives.
· Maintain effective project management, governance and reporting systems to monitor
· progress, risks, outcomes and compliance with funder requirements.
· Support collaboration between project partners, local actors and wider relevant groups to
· ensure effective project delivery and achievement of shared objectives.
Engagement & Partnership Working
· Lead the coordination and administration of the Fisheries Advisory Group, supporting
· meaningful participation and ensuring fisheries perspectives inform project development and
· decision-making.
· Build and maintain trusted relationships with fishers, seafood businesses, community groups,
· regulators and other local actors to support collaborative seascape recovery.
· Design and deliver inclusive engagement activities that enable a diverse range of local actors
· to contribute knowledge, perspectives and priorities to seascape restoration planning.
Restoration Planning & Knowledge Integration
· Coordinate the collection, synthesis and integration of local ecological knowledge, fisheries
· expertise and perspectives from local actors into the Five-Year Seascape Restoration Plan.
· Identify opportunities for community and fisheries involvement in restoration, monitoring and
· long-term stewardship activities that support nature recovery outcomes.
Communications & Representation
· Represent the project at meetings, workshops, events and partnership forums, facilitating
· constructive dialogue and collaboration between local actors with differing interests and
· perspectives.
· Develop project communications, reports and engagement materials, and contribute to
· monitoring, evaluation and learning processes that demonstrate project impact and inform
· future marine recovery initiatives.

Person Specification

	Experience

	Essential
	· Educated to minimum of MSc or above qualification in ecology, wildlife health, conservation including decision science. 
· Proven experience in undertaking structured decision making for species conservation problems. 
· Evidence of organising and facilitating meetings/workshops with species recovery project teams. 
· Previous experience in a biological / pathological laboratory including archiving, databases and scientific note taking. 

	Desirable 
	· Experience with scientific writing and publication of results.
· Experience of delivering training workshops and attendance and presentation of work at relevant academic conferences. 
· Experience with administration tasks including project marketing and outreach (e.g. website design). 

	Knowledge and skills

	Essential
	· Strong organisational skills with an ability to manage competing priorities Knowledge and application of decision science for species recovery.
· Able to demonstrate high accuracy and attention to detail with reference to written communications. 
· Able to demonstrate clarity in verbal communication, from one-on-one professional relationships with external partners (relationship management) through to training and workshop delivery to groups.

	Desirable
	· Advanced skills in data analysis with preference for those that directly solving decision problems. 

	Additional requirements

	Essential
	· This post is an office role with travel to both ZSL Zoo sites required, with the option to work from home flexibly occasionally when responsibilities allow.
· This post requires occasional work during evenings and/or and weekends. 
· This role may require overseas travel and travel to workshops, meetings and conferences. 
· This post will require frequent work within workshop settings – both online and in person (interacting and facilitating groups of people). 
· This role will require presence at key partnership meetings given appropriate advance warning.
· Strong commitment to creating a culture that lives ZSL values and commitment to safeguarding, equality and diversity (collaborative, inspiring, inclusive, innovative, impactful and ethical).
· To comply with and promote Health and Safety policies and procedures




	
	
	



	
	
	



image1.png




