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Dogfen ddwyieithog yw hon, gweler tudalennau 1 – 5 am y Gymraeg a thudalennau 6 – 10 am y Saesneg. 
This is a bilingual document, please see pages 1 – 5 for Welsh and pages 6 – 10 for English.
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Cyfrifoldeb am adnoddau
	Adroddiadau llinell uniongyrchol
	· Dau Reolwr Prosiect ac un Arbenigwr Technegol 
	Cyfrifoldeb am adnoddau eraill
	Diogelu 
· Cefnogi gweithrediad Systemau Rheoli Amgylcheddol a Chymdeithasol/fframwaith FAIRER ZSL gydag Arbenigwr Technegol EDI Prosiect SIARC a Rheolwr Rhaglen FAIRER
· Hyrwyddo a chynnal safonau diogelu ZSL â phartneriaid prosiect yn y DU a thramor.

Cyfrinachedd
· Caiff gwybodaeth am weithwyr yn y prosiect, am gyllidebau cytundebau ariannu, partneriaid prosiect, telerau ac amodau a gwybodaeth gorfforaethol gyfrinachol ei thrin yn gwbl gyfrinachol.
GDPR
· Gweithio'n agos gydag adran gyfreithiol ZSL i ddatblygu contractau a chytundebau prosiect sy'n cydymffurfio â GDPR.

	Adnoddau ariannol
	· Grant Cronfa Rhwydwaith Natur 5 (~£1.2M)
· Cronfa Dreftadaeth y Loteri Genedlaethol (~£2.3M)
· Grantiau eraill posibl (£5k-£100k)
	
	


Ein gweledigaeth a'n cenhadaeth 
Elusen gadwraeth ryngwladol yw Cymdeithas Sŵolegol Llundain (ZSL). Fe’i hysgogir gan wyddoniaeth, ac mae’n gweithio i adfer bywyd gwyllt yn y DU ac o amgylch y byd. Ein gweledigaeth yw byd lle mae bywyd gwyllt yn ffynnu, ac mae gan bob rôl, a phob unigolyn, ym mhob cornel o ZSL un peth yn gyffredin – ein bod ni i gyd yn gadwraethwyr, ac yn teimlo’n angerddol ynghylch adfer bywyd gwyllt. 

Diben y rôl 
Bydd y Rheolwr Rhaglen Rhywogaethau a Pholisi Dyfrol (cyfnod mamolaeth) yn arwain mentrau cadwraeth siarcod a morgathod (elasmobrancod) ZSL yn Nwyrain yr Iwerydd a Môr y Canoldir. Bydd hyn yn cynnwys rheoli cyfres o brosiectau amlddisgyblaethol, gan ymgorffori gwyddorau biolegol, peirianneg a chymdeithasol, er mwyn gweithio tuag at nod ZSL i ddod â’r rhywogaethau sy’n wynebu’r bygythiad mwyaf ac sydd bron a diflannu’n llwyr yn ôl o ymyl y dibyn.  Bydd deiliad y swydd yn goruchwylio ac yn rheoli'r prosiectau canlynol gyda staff prosiect a phartneriaid:

Prosiect SIARC:
Mae Prosiect SIARC (Siarcod yn Ysbrydoli Gweithredu ac Ymchwil gyda Chymunedau) yn gweithio tuag at y Weledigaeth bod siarcod, morgathod a chymunedau amrywiol yr arfordir yn elwa ar ymagwedd gynhwysol at gadwraeth ac ymchwil forol yng Nghymru. Arweinir Prosiect SIARC gan ZSL a Chyfoeth Naturiol Cymru (CNC), ac fe'i cyflawnir mewn partneriaeth â Phartneriaid Cyflawni, Sefydliadau Cyswllt a Chydweithwyr. Gyda'n gilydd, rydym yn gweithio gyda chymunedau arfordirol ledled Cymru, gan gynnwys pysgotwyr masnachol a hamdden, dinesydd-wyddonwyr gwirfoddol, ysgolion cynradd ac ymchwilwyr. Gan ddefnyddio arian a godir gan Chwaraewyr y Loteri Genedlaethol, mae Cronfa Dreftadaeth y Loteri Genedlaethol yn cefnogi prosiectau sy'n cysylltu pobl a chymunedau â threftadaeth y DU. Mae Prosiect SIARC wedi cael ei wneud yn bosib yn sgil Cronfa Dreftadaeth y Loteri Genedlaethol a Chronfa Rhwydweithiau Natur Llywodraeth Cymru. 

Prosiect Maelgwn a’r Rhwydwaith Cadwraeth Maelgwn:
Cydweithrediad amlddisgyblaethol yw’r Prosiect Maelgwn (ASP) lle cesglir data ecolegol a phoblogaeth wrth ymgysylltu â chymunedau, ymchwilwyr a llywodraethau lleol i sicrhau dyfodol maelgwn mewn Perygl Difrifol yn eu holl gynefinoedd. Partneriaid craidd ASP yw Sefydliad Leibniz ar gyfer Dadansoddi Newid Bioamrywiaeth (LIB), Universidad de Las Palmas de Gran Canaria (ULPGC) a Chymdeithas Sŵolegol Llundain (ZSL), ynghyd â phartneriaid a chydweithwyr pellach ar draws saith prosiect rhanbarthol.

Mae Rhwydwaith Cadwraeth Siarcod Angel (ASCN) yn gymuned sy'n gweithio i weld bod siarcod angel yn cael eu hadfer i boblogaethau cadarn sy'n cael eu diogelu ar draws eu hamrediad naturiol. ZSL yw Cydlynydd yr ASCN ac mae'n rheoli'r ASCN ochr yn ochr â Phartneriaid yr ASCN (ZSL, LIB, ULPGC, Grŵp Arbenigol Siarcod IUCN, Yr Ymddiriedolaeth Siarcod a Submon).

Cyfrifoldebau allweddol
· Arwain rheolaeth a chyflawniad strategol grant Cronfa Dreftadaeth y Loteri Genedlaethol (NLHF) ar gyfer Prosiect SIARC, gan gynnwys datblygu cais y Cam Cyflawni. Cefnogi darpariaeth grant Cronfa Rhwydweithiau Natur 5 (NNF5) ar gyfer Prosiect SIARC.
· Goruchwyliaeth strategol dros Brosiect SIARC, gan gydweithio'n agos â staff allweddol ZSL, staff CNC a Phartneriaid Cyflawni i wneud penderfyniadau ynghylch y prosiect.
· Arwain penderfyniadau allweddol ynghylch gweithredu prosiectau, cyflawniadau, ymgysylltiad a digwyddiadau cymunedol cynhwysol, yn unol â chontractau grant, cynlluniau gwaith a chyllidebau prosiect ar gyfer y rhaglen waith.
· Nodi cyfleoedd i godi arian a dylunio a sicrhau cyllid grant i gyflawni'r rhaglen waith. 
· Datblygu a chynnal perthnasoedd gwaith a phartneriaethau effeithiol ag asiantaethau fel awdurdodau'r llywodraeth, cyrff anllywodraethol cenedlaethol a rhyngwladol, y sector preifat, sefydliadau ymchwil, sefydliadau cymunedol, gweithredwyr perthnasol a noddwyr sy'n berthnasol i’r rhaglen waith
· Goruchwylio gweithredu a rheoli prosiectau, gan gynnwys monitro a gwerthuso prosiectau a chynlluniau dysgu a fframiau log prosiectau neu siartiau Gantt, er mwyn galluogi rheolaeth addasol ar draws prosiectau. Sicrhau bod nodau ac amcanion prosiectau’n cael eu cyflawni. 
· Bod yn gyfrifol am gynllunio cyllideb a rheolaeth ariannol ar gyfer y rhaglen waith. Goruchwylio gwaith llunio adroddiadau ariannol a rhaglennol gan brosiectau i roddwyr ac i ddibenion mewnol ZSL. Sicrhau bod pob prosiect o fewn y rhaglen ar y trywydd iawn o ran cyflawniad, cyllideb ac adrodd.
· Bod yn gyfrifol am sicrhau bod y rhaglen waith wedi'i staffio'n briodol ac am recriwtio, gweithio'n ddiogel a chefnogi tîm y rhaglen.
· Rheolwr llinell uniongyrchol ar gyfer dau Reolwr Prosiect ac un Arbenigwr Technegol, gan gynnal Adolygiadau Datblygu Perfformiad blynyddol a chefnogi eu datblygiad proffesiynol, a sicrhau bod cefnogaeth a chanllawiau, a hyfforddiant priodol ar waith.
· Eirioli’n gadarnhaol dros ddysgu am Gydraddoldeb, Amrywiaeth a Chynhwysiant (EDI) a’i fodelu’n gadarnhaol ar draws y rhaglen waith, a sicrhau bod prosiectau’n cael eu cymeradwyo drwy Broses Adolygu Foesegol ZSL ar gyfer bodau dynol a bywyd gwyllt. Gweithio'n agos gydag Arbenigwr Technegol Prosiect SIARC a Rheolwr Rhaglen FAIRER i ddysgu a chymhwyso gwyddorau cymdeithasol ac ymddygiadol, gan ymrwymo i dwf personol wrth weithredu EDI. 
· Goruchwylio gwaith datblygu a chreu cynnyrch cyfathrebu,  cyfleoedd yn y cyfryngau a hwyluso digwyddiadau i gefnogi cyflawni’r prosiectau.

Gwerthoedd ac ymddygiadau ar gyfer rheoli pobl
· Cydweithredol: yn sefydlu llinellau cyfrifoldeb clir ac yn cynnwys eraill gan allu gwneud penderfyniadau amserol yn hyderus
· Moesegol: yn creu diwylliant sy'n sicrhau bod pawb yn cael eu trin yn deg gydag urddas a pharch
· Effeithiol: Gweithredu fel arweinydd cadarnhaol, yn enwedig mewn cyfnodau o newid, gan roi arweinyddiaeth a chefnogaeth gyson i'r tîm
· Cynhwysol: Ymroi’n rhagweithiol i ddangos esiampl llafar o ymddygiad cynhwysol, gan gefnogi agenda Amrywiaeth a Chynhwysiant ZSL. 
· Arloesol: yn greadigol ac yn canolbwyntio ar atebion, ac yn meddwl am syniadau newydd i ddatrys problemau/oresgyn rhwystrau.
· Ysbrydoliaeth: Yn mynegi ac yn creu brwdfrydedd dros weledigaeth a gwerthoedd ZSL


Manyleb y Person
	Profiad

	Hanfodol
	· Profiad cryf o reoli a chyflawni prosiectau cymhleth aml-bartner ar amser ac o fewn y gyllideb.
· Yn gallu dangos gwybodaeth am ddefnyddio prosesau rheoli prosiectau a bod yn rheolwr llinell staff yn y cnawd ac o bell, a phrofiad o hynny. 
· Hanes profedig o godi arian ac o lunio cynigion grant. 
· Gallu profedig i weithio'n effeithiol gyda thimau a meithrin ymddiriedaeth â grwpiau cymunedol lleol, gan gynnwys gwneud hynny o bell. 
· Profiad o reoli perthnasoedd â chyllidwyr ac ymgymryd â phob agwedd ar weinyddu a rheoli grantiau, gan gynnwys rheolaeth gyfreithiol, cyllidebu ac adrodd ar gyfer grantiau gwerth dros £1M.
· Gallu profedig i feddwl a gwneud penderfyniadau’n strategol er mwyn egluro effeithiau prosiectau wrth gynulleidfaoedd amrywiol. 
· Profiad o weithio ar dirwedd cadwraeth Cymru, y DU a/neu'r UE.
· Profiad blaenorol o greu amgylcheddau a diwylliannau gwaith lle gall pawb deimlo'n ddiogel a chynhwysol, a chroesawu amrywiaeth.


	Dymunol
	· Profiad blaenorol o weithio yng Nghymru
· Profiad blaenorol o reoli grantiau NLHF
· Profiad o weithio ar fentrau dan arweiniad y gymuned
· Profiad o gefnogi dysgu EDI gyda thimau prosiect eang, partneriaid a gweithredwyr perthnasol.

	Gwybodaeth a sgiliau

	Hanfodol
	· Gwybodaeth a dealltwriaeth ragorol am wyddoniaeth a pholisi cadwraeth forol.
· Gwybodaeth ragorol am arferion gwaith teg a chynhwysol.
· Sgiliau datblygedig iawn wrth ddefnyddio pecynnau MS Office, yn benodol Word, Excel, Teams, Outlook a PowerPoint.
· Hunan-gychwynnwr, gyda phrawf o allu i weithio’n annibynnol ac mewn modd rhagweithiol.
· Y gallu i feithrin a datblygu perthnasoedd yn effeithiol ag ystod eang o bobl a chynrychiolwyr traws-sector.
· Sgiliau cyfathrebu rhagorol, yn enwedig y gallu i gyfleu syniadau cymhleth mewn ffordd glir a hyderus ac addasu iaith i gynulleidfaoedd amrywiol.
· Sgiliau ysgrifennu rhagorol, yn enwedig y gallu i ysgrifennu mewn arddull gryno a dylanwadol ac i ddefnyddio fformatau sy'n briodol i'r gynulleidfa.
· Sgiliau siarad cyhoeddus rhagorol, gyda'r hyder i roi cyflwyniadau i amrywiaeth o gynulleidfaoedd. 
· Sgiliau rheoli pobl a rhyngbersonol rhagorol, gan gynnwys negodi a diplomyddiaeth.
· Sylw rhagorol i fanylion.
· Sgiliau rheoli amser rhagorol, gan gynnwys y gallu i ymateb yn gyflym i alwadau, trefnu gwaith yn ôl blaenoriaeth a bodloni terfynau amser yn effeithiol, a gweithio mewn amgylchedd sy’n symud yn gyflym
· Mae'r gallu i reoli blaenoriaethau sy’n cystadlu â’i gilydd yn hanfodol.
· Yn meddu ar radd uwch (MSc neu uwch) mewn pwnc sy'n gysylltiedig â chadwraeth forol/rheoli adnoddau naturiol neu lefel gyfwerth o brofiad gwaith mewn maes perthnasol. 

	Dymunol
	·  Rhugl yn y Gymraeg
· Gwybodaeth am ddeddfwriaeth Cymru ar gyfer yr amgylchedd morol, a dealltwriaeth o hynny.
· Dealltwriaeth dda o faterion cadwraeth perthnasol ar gyfer elasmobranciaid
· Gwybodaeth am gyfrifoldeb cymdeithasol corfforaethol a/neu gynaliadwyedd yng nghyd-destun busnes a bioamrywiaeth.
· Gwybodaeth am brosesau a fframweithiau polisi amgylcheddol y DU a rhyngwladol, a dealltwriaeth ohonynt.

	Gofynion ychwanegol

	Hanfodol
	· Gall y swydd hon fod wedi'i lleoli yng Nghymru neu yn Llundain, neu yn rôl hybrid sy'n addas ar gyfer gweithio gartref. Bydd angen teithio'n rheolaidd i Lundain a Chymru. 
· Bydd angen gweithio’n achlysurol gyda’r nos ac/neu ar benwythnosau ar gyfer y swydd hon (disgwylir i hyn fod tua  1 diwrnod penwythnos mewn 10).
· Ymrwymiad cryf i greu diwylliant sy'n byw gwerthoedd ZSL ac ymrwymiad i ddiogelu, ac i gydraddoldeb ac amrywiaeth (cydweithredol, ysbrydoledig, cynhwysol, arloesol, effeithiol a moesegol)
· Ymrwymiad i hunanddatblygiad proffesiynol, drwy gymryd rhan mewn hunanddysgu a hyfforddiant yn ôl yr angen er mwyn cyflawni'r rôl.
· Meithrin a chynnal perthnasoedd â rhwydwaith eang o weithredwyr perthnasol, gan gynnwys cymunedau ffocws, grwpiau lleol, busnesau, llunwyr polisi a sefydliadau eraill i gynnal a chefnogi ymgysylltu a gweithredu.
· Gall y gwaith gynnwys ymdrin ag achosion o wrthdaro a materion dadleuol neu wleidyddol sensitif.
· Cydymffurfio â pholisïau a gweithdrefnau Iechyd a Diogelwch a'u hyrwyddo
· Mae hyblygrwydd yn bwysig; mae angen i ddeiliad y swydd allu ymateb i flaenoriaethau sy'n newid yn ôl yr angen.

	Dymunol
	· Ymgeisydd wedi'i leoli yng Nghymru neu o fewn pellter teithio i swyddfeydd ZSL yn Llundain.





Aquatic Species and Policy Programme Manager (elasmobranchs - maternity cover)
	[bookmark: _Hlk122621579]Job grade
	Level 5
	Reports to
	Programme Lead – Aquatic Species and Policy


	Directorate
	Conservation and Policy

	Function
	Aquatic Species and Policy

	Contract 
	Fixed term contract 

	Location
	Wales, Regent’s Park (London) or Hybrid



Responsibility for resources
	Direct line reports
	· Two Project Managers and one Technical Specialist 
	Responsibility for other resources
	Safeguarding 
· Support implementation of ZSL’s Environmental and Social Management Systems/ FAIRER framework with Project SIARC EDI Technical Specialist and FAIRER Programme Manager
· Promoting and upholding ZSL’s safeguarding standards with UK and overseas project partners.

Confidentiality
· Information about employees in the project, about funding agreement budgets, project partners, terms and conditions and confidential corporate information is treated in strict confidence.
GDPR
· Work closely with ZSL’s legal department to develop contracts and project agreements that are GDPR compliant.

	Financial resources
	· Nature Network Fund 5 grant (~£1.2M)
· National Lottery Heritage Fund (~£2.3M)
· Other possible grants (£5k-£100k)
	
	



Our vision and mission 
The Zoological Society of London (ZSL) is an international conservation charity, driven by science, working to restore wildlife in the UK and around the world. Our vision is a world where wildlife thrives and every role, every person in every corner of ZSL has one thing in common – we are all conservationists, and passionate about restoring wildlife.
Purpose of the role 
[bookmark: _Hlk16254108]The Aquatic Species and Policy Programme Manager (maternity cover) will lead ZSL’s shark, skate and ray (elasmobranch) conservation initiatives in the East Atlantic and Mediterranean Sea. This will include management of a suite of multidisciplinary projects, incorporating biological, engineering and social sciences, to work towards ZSL’s aim to bring the most threatened species back from the brink of extinction. The post holder will oversee and manage the following projects with project staff and partners:

Project SIARC:
Project SIARC (Sharks Inspiring Action and Research with Communities) works towards a Vision that threatened sharks, skates and rays and diverse coastal communities benefit from an inclusive approach to marine conservation and research in Wales. Project SIARC is led by ZSL and Natural Resources Wales (NRW), and completed in partnership with Delivery Partners, Affiliates and Collaborators. Together, we work with coastal communities around Wales, including commercial and recreational fishers, citizen scientist volunteers, primary schools, and researchers. Using money raised by National Lottery Players, the National Lottery Heritage Fund supports projects that connect people and communities with the UK’s heritage. Project SIARC is made possible with The National Lottery Heritage Fund and Welsh Government’s Nature Networks Fund. 

Angel Shark Project & Angel Shark Conservation Network:
The Angel Shark Project (ASP) is a multidisciplinary collaboration that collects ecological and population data whilst engaging with local communities, researchers, and governments to secure the future of Critically Endangered angel sharks throughout their range. The core ASP project partners are Leibniz Institute for the Analysis of Biodiversity Change (LIB), Universidad de Las Palmas de Gran Canaria (ULPGC) and Zoological Society of London (ZSL) with further partners and collaborators across seven regional projects.

The Angel Shark Conservation Network (ASCN) is a community working to see that angel sharks restored to robust populations safeguarded across their natural range. ZSL is the ASCN Coordinator and manages the ASCN alongside the ASCN Partners (ZSL, LIB, ULPGC, IUCN Sharks Specialist Group, Shark Trust and Submon).

Key responsibilities
· Lead management and strategic delivery of the National Lottery Heritage Fund (NLHF) grant for Project SIARC, including development of the Delivery Phase application. Support delivery of the Nature Networks Fund 5 (NNF5) grant for Project SIARC.
· Have strategic oversight of Project SIARC, working closely with key ZSL staff, NRW staff and Delivery Partners to make decisions on the project.
· Leads key decisions around project implementation, deliverables, inclusive community engagement and events, in line with grant contracts, work plans and project budgets for the programme of work.
· Identify fundraising opportunities and design and secure grant funding to deliver the programme of work. 
· Develop and maintain effective working relationships and partnerships with agencies such as government authorities, national and international NGOs, private sector, research institutions, community organisations, relevant actors and donors relevant to the programme of work
· Oversee project implementation and management, including project monitoring, evaluation and learning plans and project logframes or gantt charts, to enable adaptive management across projects. Ensure project aims and objectives are met. 
· Be responsible for budget planning and financial management for the programme of work. Oversee the production of financial and programmatic reports from projects to donors and for ZSL’s internal purposes. Ensure all projects within the programme are on-track with deliverables, budget and reporting.
· Be responsible for ensuring that the programme of work is appropriately staffed and for the recruitment, safe working, and support of the programme team.
· Direct line-management of two Project Managers and one Technical Specialist, undertaking annual Performance Development Reviews and supporting their professional development, ensuring coaching and guidance, and appropriate training is in place.
· Positively advocate for and role-model Equity, Diversity and Inclusion (EDI) learning across the programme of work and ensure that projects are approved via ZSL’s Ethical Review Process both for humans and wildlife. Work closely with Project SIARC Technical Specialist and FAIRER Programme Manager to learn and apply social and behavioural sciences, whilst committing to personal growth in EDI action. 
· Oversee the development and production of communications outputs, media opportunities and event facilitation to support the delivery of the projects.

Values and behaviours for people management
· Collaborative: establishes clear lines of responsibility and involves others whilst confidently able to make timely decisions
· Ethical: creates a culture which ensures everyone is treated fairly with dignity and respect
· Impactful: Acts as a positive figurehead, especially in times of change, providing consistent leadership and support to the team
· Inclusive: Proactively and vocally role models inclusive behaviour, sponsoring ZSL’s D&I agenda
· Innovative: is creative and solution focused and comes up with ideas to solve problems/overcome barriers.
· Inspiring: Articulates and generates enthusiasm for ZSL’s vision and values
Person Specification
	Experience

	Essential
	· Strong experience in managing and delivering complex multi-partner projects on time and to budget.
· Demonstrated knowledge and experience using project management processes and line management of staff in-person and remotely.
· Proven track record of fundraising and developing grant proposals. 
· Proven ability to work effectively with teams and building trust with local community groups, including remotely. 
· Experience in managing relationships with funders and undertaking all aspects of grant administration and management, including legal management, budgeting and reporting for grants over £1M.
· Proven experience in strategic thinking and decision-making to communicate project impacts for diverse audiences. 
· Experience working in Wales, UK and/or EU conservation landscape.
· Prior experience creating working environments and cultures where everyone can feel safe, inclusive and embrace diversity.


	Desirable
	· Prior experience working in Wales
· Prior experience managing NLHF grants
· Experience working on community-led initiatives
· Experience supporting EDI learning with a wide project teams, partners and relevant actors.
· 

	Knowledge and skills

	Essential
	· Excellent knowledge and understanding of marine conservation science and policy.
· Excellent knowledge of equitable and inclusive working practises.
· Well‐developed skills in using MS office packages, specifically Word, Excel, Teams, Outlook and PowerPoint.
· A self-starter, with proven ability to work independently and proactively.
· Ability to effectively build and develop relationships with a wide range of cross‐sectoral people and representatives.
· Excellent communication skills, especially the ability to communicate complex ideas in an articulate and confident way and to adapt language to varied audiences.
· Excellent writing skills, especially the ability to write in a concise and influential style and to use formats appropriate to the audience.
· Excellent public speaking skills, with confidence to give presentations to a range of audiences. 
· Excellent people management and inter‐personal skills, including negotiation and diplomacy.
· Excellent attention to detail.
· Excellent time management skills, including the ability to respond quickly to demands, effectively prioritise and meet deadlines, and work in a fast‐paced environment
· Ability to manage competing priorities is vital.
· Have a higher degree (MSc or above) in a subject related to marine conservation/natural resource management or equivalent level of work experience in a relevant field. 

	Desirable
	·  Proficient in Welsh language
· Knowledge and understanding of Wales-based legislation for the marine environment.
· A good grasp of relevant conservation issues for elasmobranchs
· Knowledge of corporate social responsibility and/ or sustainability in the context of business and biodiversity.
· Knowledge and understanding of UK and international environmental policy processes and frameworks.


	Additional requirements

	Essential
	· This post can be based in Wales, London or a hybrid role suitable for home working. Regular travel to London and Wales will be required. 
· This post requires occasional work during evenings and/or weekends (expected to be c. 1 day during a weekend in 10).
· Strong commitment to creating a culture that lives ZSL values and commitment to safeguarding, equality and diversity (collaborative, inspiring, inclusive, innovative, impactful and ethical)
· A commitment to professional self-development, through participation in self- learning and training as necessary to carry out the role.
· Build and maintain relationships with a wide network of relevant actors, including focal communities, local groups, businesses, policy makers and other organisations to maintain and support engagement and action.
· The work may involve dealing with conflict and controversial or politically sensitive issues.
· To comply with and promote Health and Safety policies and procedures
· Flexibility is important; the post holder needs to be able to respond to changing priorities as required.

	Desirable
	· Candidate based in Wales or within commuting distance to ZSL offices in London.
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